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Recruitment Rules
1. Recruitment Rules are rules notified under proviso to Article 309 or

any specific statues for post(s) prescribing inter alia the method of

recruitment and eligibility for such recruitment.

2. It contains a notification part having substantive rules and schedule

part.

3. RR are subordinate legislation and are statutory in nature.

4. As soon as decision is taken to create a new post / service to upgrade

any post or restructure any service, the recruitment rules are framed.

5. Any post is filled up as per the provisions of Recruitment

Rules/Service Rules.



Article 309 (Part XIV)
Subject to the provisions of this Constitution, Acts of the appropriate

Legislature may regulate the recruitment, and conditions of service of

persons appointed, to public services and posts in connection with the affairs

of the Union or of any State: Provided that it shall be competent for the

President or such person as he may direct in the case of services and posts

in connection with the affairs of the Union, and for the Governor of a State or

such person as he may direct in the case of services and posts in connection

with the affairs of the State, to make rules regulating the recruitment, and

the conditions of service of persons appointed, to such services and posts

until provision in that behalf is made by or under an Act of the appropriate

Legislature under this article, and any rules so made shall have effect subject

to the provisions of any such Act.



AUTHORITY

Subject to the provisions of the Constitution of India, Parliament may by

law, regulate the recruitment, and conditions of service of persons

appointed to public service and posts in connection with the affairs of the

Union, but the President, or such person as he may direct in the case of

services and posts in connection with the affairs of the Union, may make

rules regulating the recruitment, and the conditions of service of persons

appointed to such services or posts, until provision in that behalf is made

by or under an Act of Parliament, and any rules so made shall have effect

subject to the provisions of any such Act.

[Article 309, Constitution of India]



At present the three All India Services which are common to the Union and

the States and which have been duly constituted are the Indian

Administrative Service, the Indian Police Service and the Indian Forest

Service. Sub-section (1) of Section 3 of the Act empowers the Central

Government to frame rules in consultation with the State Governments, for

the regulation of recruitment and the conditions of service of persons

appointed to an All India Service. Detailed rules and regulations in this

regard have accordingly been made in respect of the three Services which

have already been constituted.

[Article 312, Constitution of India]



STEPS FOR FRAMING 
RECRUITMENT RULES

1. Heads of Department of Attached/ Subordinate offices, who

are competent to create posts etc. under their own powers,

should endorse a copy of the relevant sanctions to the

Administrative Department concerned, indicating therein

whether the posts are already covered by the existing rules

or fresh recruitment rules need to be framed.



STEPS FOR FRAMING 
RECRUITMENT RULES

2. Before referring any proposal for framing/amendment in the

Recruitment Rules of any post in Ministries/Departments and

their subordinate and attached office, the proposed

amendments/revision in the Recruitment Rules would be put up

on the website of respective Ministries/Departments for 30

days for inviting comments from the stakeholders. Thereafter,

taking into account the comments so received, the proposal

would be sent to DoPT, UPSC and Ministry of Law for

finalisation.



STEPS FOR FRAMING 
RECRUITMENT RULES

3. Recruitment Rules for Groups ‘A’ & ‘B’ posts / services as

approved by the administrative Department should be referred

to the Department of Personnel & Training first through on-line

portal of the department Recruitment Rules Formulation,

Amendment and Monitoring System (RRFAMS) for clearance as

early as possible, and not later than one month from the date

of the creation of post / Service.



STEPS FOR FRAMING 
RECRUITMENT RULES

4. The administrative Departments are empowered to

frame/amend Recruitment Rules in respect of Group ‘C’ posts

keeping in view the guidelines issued by this Department on

various aspects. In cases of deviations from the existing

guidelines, the concurrence of Department of Personnel &

Training is to be obtained in cases of framing / amendment of

Recruitment Rules even for Group ‘C’ posts. The Departments

are competent to relax the Recruitment Rules for Group ‘C’

posts.



5. At present, the proposals for framing/amendment of RRs are first

processed in the on-line mode through RRFAMS portal. The proposal

received on this portal is scrutinized in DOP&T and the recruitment rules

are frozen. The preliminary observations are also conveyed through the

system. Thereafter the Ministries/Departments are required to send their

proposals along with comments received in the RRFAMS and necessary

Annexures, hierarchy chart etc. in the physical file. However, it is now

reiterated that such proposals submitted through the New RRFAMS Portal

from 25.12.2016 onwards are not to be sent to DoPT in the physical file for

approval.

STEPS FOR FRAMING 

RECRUITMENT RULES



6. After obtaining the concurrence of the Department of Personnel &

Training, the Administrative Ministry / Department should refer the draft

Recruitment Rules for posts/ services which are within the purview of the

UPSC in a self-contained letter to the Commission, along with the

information in the prescribed proforma. It should be stated in the letter to

the Commission whether the clearance of the Department of Personnel &

Training (and also the Department of Pension & Pensioners’ Welfare, where

required) has been obtained in respect of the proposals in question.

STEPS FOR FRAMING 

RECRUITMENT RULES



7. The Recruitment Rules or amendment(s) thereto as finally

approved by the Union Public Service Commission are

required to be notified within a period of 10 weeks from the

date of receipt of their advice letter. This time limit should be

adhered to.

STEPS FOR FRAMING 

RECRUITMENT RULES



SALIENT POINTS REGARDING FRAMING OF 
RECRUITMENT RULES

SHORT TITLE TO RULES
COMMENCEMENT 

OF RULES
Disqualification

Saving Clause
Classification of 
Services/ Posts

Manner of recruitment 
to a particular grade or 

group of posts

Eligibility for promotion Relaxation Clause



Form to be filled by the 
Ministry/Department 

while forwarding 
proposals to the 
Department of 

Personnel & Training 
and the Union Public 

Service Commission for
framing Recruitment 

Rules for posts.



Form to be filled by the 

Ministry/Department 

while forwarding 

proposals to the 

Department of 

Personnel & Training 

and the Union Public 

Service Commission for

framing Recruitment 

Rules for posts.



Form to be filled by the 

Ministry/Department 

while forwarding 

proposals to the 

Department of 

Personnel & Training 

and the Union Public 

Service Commission for

framing Recruitment 

Rules for posts.



Draft Recruitment Rule



Recruitment 
Rule of Assistant



Recruitment 
Rule of Assistant



Recruitment 
Rule of Assistant



CIRCUMSTANCES IN WHICH CONSULTATION 
WITH UPSC IS NECESSARY

(some illustrations)

Direct 

Recruitment
Re-employment Absorption

One time measure Deputation Relaxation

Amendment Exemption



MINIMUM QUALIFYING SERVICE FOR 
PROMOTION

[As per DoPT OM F.No. AB-14017/4/2021-Estt. (RR) dated 20.09.2022]

IBILITY REQUIREMENT FOR PROMOTION TO VARIOUS GRADES



THANK YOU


